

Shared understanding of detailed safety, health and welfare legislative requirements and their implementation to enhance OH&S performance and culture


General regard towards legislative requirements as lowest standard


Willingness and capacity to exceed legislative compliance


Development and maintenance of safety and health and welfare provisions that are above the standards legislatively required


Provision of adequate site amenities and other welfare requirements (e.g. EAP, alcohol and drug counselling)


Communication of legislative requirements throughout the project/site including management/workforce/ contractors and �sub�contractors


Consistent and visible leadership in OH&S behaviours and actions


Consistent proactive communication of organisation’s values, policy and procedures throughout the project/site including management/workforce/ contractors and �sub�contractors





Knowledge


Detailed OH&S regulatory requirements, for example Acts (including principal OH&S Act), workers’ compensation, Regulations, Standards, Codes of Practice, for example, Hazard identification processes, Risk assessment procedures, Elimination or control risks, Review of risk assessments and control measures for construction�specific hazards/tasks such as:


working at heights


fall prevention


scaffolding, dogging, rigging


electricity


hazardous substances


asbestos


dangerous goods


noise management


atmosphere/confined spaces


manual handling


working with plant


explosive-powered tools.


Provide instruction, training and information


Provide supervision


Provision of appropriate PPE


Provide for emergencies


Provide amenities


Maintenance of amenities and accommodation


Provide first-aid facilities and personnel


Detailed welfare provisions


Notification of incidents


OH&S policies and procedures


Induction procedures


Materials Safety Data Sheets and materials handling methods


Setting up consultation arrangements


Work groups represented by OH&S committees or OH&S representatives etc.





Locate and identify relevant detailed OH&S legislative requirements.


Interpret and explain detailed requirements of legislation.


Apply detailed requirements of legislation.


Communicate effectively and positively with all parties including regulatory representatives.





SMT 30. Understand and apply detailed OH&S legislative requirements�(e.g. welfare provisions as well as safety and health)





Process steps	Knowledge, skill and behaviour	Culture outcomes





Skill


Communication Competency A (Group Communication), B (Giving Feedback) and C (Interpersonal Skills) –


see pp. 52 and 53


Ability to regularly communicate and/or publish performance successes and non-conformance


Understanding and implementation of enforcement requirements and how to use these to develop safety behaviours that exceed legislative expectations


Ability to identify when and how to apply legal requirements to comply to prevent penalty notices and/or prosecutions etc. to prevent downtime


Understanding and implementation of enforcement requirements and how to incorporate these into OH&S procedures/tools


Develops relevant policy and procedures culture throughout the project/site including management/workforce/ contractors and sub-contractors


Ability to collect, analyse and organise information


Collects organises, interprets and understands the information required for the preparation and application of OH&S policies and procedures including, for example, safe work instructions, quality assurance procedures, manufacturer’s instructions, and MSDSs, entry permits for confined spaces, certification for plant operation


Behaviour


Develops and applies requirements exceeding legal expectations


Develops procedures that work to complement and supplement the behaviours intended to develop the safety culture


Clearly relates behavioural requirements to others


Personalises message to maximise understanding of regulatory requirements


Constantly monitors and reviews policy and procedures





An increase in general OH&S risk awareness and action throughout the project/site including management/ workforce/contractors and sub-contractors


Communication of standard procedures and instructions across the organisation at all levels and throughout the project/site including contractors and �sub�contractors


Emphasis on importance�of proactivity in hazard


identification and risk control before risk exposure occurs





SMT 30 (continued). Understand and apply detailed OH&S legislative requirements�(e.g. welfare provisions as well as safety and health)





Process steps	Knowledge, skill and behaviour	Culture outcomes














